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research &‘strategy, inc.

June 18, 2008
-
N} Honorable Jeffry J. Larson
'y Lyon County Courthouse
v 430 Commercial

Emporia, KS 66801

Dear Judge Larson:

In 2007 the Kansas Commission on Judicial Performance began conducting
surveys of people who had sufficient experience with a judge to form an opinion
about his or her judicial performance. The surveys were conducted by Talmey-
Drake Research and Strategy, Inc., which attempted to contact over 66,500 people
who had experience with Kansas judges and justices who will stand for retention in
2008. Over 9,000 people responded, 1,871 to the attorney survey and 7,789 to the
non-attorney survey.

This report contains the results of those who responded to your survey. In
addition to this introduction, the report is divided into five main sections.

e Attorney Results & Comments: This section contains graphs displaying the
average grade you received overall (the combined average from questions 1a
through 8f), for each section and for each question. Following the graphs are
a series of tables showing the percentage distribution of responses to each
question. Attorney respondents were also asked to comment about your
performance. These comments have been transcribed, and in some
instances redacted to eliminate respondent identifying information. A copy
of the attorney questionnaire is at the back of this report.

¢ Non-attorney Results & Comments: Similar to the Attorney section, this
portion of the report contains graphs (again including the overall average of
questions 1a through 7d on the non-attorney questionnaire), and the
percentage distribution of responses by non-attorneys to each substantive
question in the survey. The non-attorney respondents were also asked to
comment about your performance. Again, these comments have been
transcribed, and in some instances redacted to eliminate respondent
identifying information. A copy of the non-attorney questionnaire is also at
the back of this report.

e Appellate Judges: This section contains the results of one question asked of
Court of Appeals judges and Supreme Court justices regarding the overall
performance of district judges.
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e Methodology: The third section of the report discusses the methodology of
the survey.

¢ Questionnaires: And the final section provides copies of the questionnaires
that were used.

If you have any questions about the survey or other aspects of the Judicial
Performance program please contact Randy Hearrell, Executive Director of the
Kansas Commission on Judicial Performance, at 785-296-8949 or
randy.hearrell@ksjc.state ks.us

Best regards,
/

i
st

President

enc:



Attorney Survey

(Sample Size 23)



Judge Jeffry J. Larson
Survey of Attorneys Regarding Trial Judges
Comparison of Averages Q1 - Q5

Overall Performance Grade 35 3.6

1a. Overall performance as a judge.

Q2. Overall Legal Ability

2a. Bases decisions on the relevant
evidence.

2b. Has knowledge of rules of &
procedure.

2c. Follows legal precedent in decisions.

2d. Uses judicial discretion to reach a
fair decision.

Q3. Overall Integrity

3a. Conducts court free from impropriety or
appearance of impropriety.

3b. Does not engage in inappropriate ex
parte communications.

Q4. Overall Impartiality

4a. Does not prejudge the outcome of
cases.

4b. Treats pro se parties fairly.

4c. Makes decisions and rulings without regard
to the identity of the parties. |

4d. Makes decisions and rulings without &
regard to the identity of the counsel.

4e. Treats attorneys equally regardless of |
sex or race.

Q5. Overall Communication Skills

5a. Makes sure participants understand the
proceedings.

5b. Issues clear and logical oral
communication while in court.

5c. Provides rulings that are clear, thorough and
well reasoned.

2.0 2.5 3.0 3.5 4.0

H Jeffry J. Larson  ® All Trial Judges
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Judge Jeffry J. Larson

Comparison of Averages Q6 - Q8
Q6. Overall Professionalism

6a. Does the necessary homework and is
prepared for cases.

6b. Maintains proper order, decorum
and civility in the courtroom.

6c. Appropriately enforces court
rules, orders and deadlines.

6d. Uses common sense and is resourceful in
resolving problems that arise during proceedings.

6e. Promptly makes decisions and rulings.

Q7. Overall Temperament

7a. Gives proceedings a sense of dignity.

7b. Treats everyone in the courtroom
with respect.

7c. Is attentive during the proceedings.

7d. Acts with patience and self-control.

Q8. Overall Administrative

8a. Begins court on time.

8b. Allots an adequate amount of time
for presentation of cases.

8c. Manages court proceedings to
reduce wasted time.

8d. Provides prompt access to the 3.6
court in emergency matters. B 35
8e. Appropriately uses settlement conferences and 3.1
alternative dispute resolution mechanisms. 3.4
o s 3.4
8f. Complies with time limits for rulings in Supreme 35
Court Rule 166 relating to all civil matters taken ‘ | | | ’ |
under advisement.
2.0 2.5 3.0 3.5 4.0

M Jeffry J. Larson M All Trial Judges
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Judge Jeffry J. Larson

Q9 Biased in favor of prosecution/defense.

Very biased in favor of the prosecution
Somewhat biased in favor of the prosecution
Completely Neutral

67%

Somewhat biased in favor of the defense

0%

Very biased in favor of the defense
1%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Jeffry J. Larson  ® All Trial Judges

Q10. How strongly do you recommend that Judge Larson be retained or not
retained in office?

96%
Strongly recommend retain in office

Somewhat recommend retain in office

Somewhat recommend not retain in office i
4%

Strongly recommend not retain in office
M =

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

M Jeffry J. Larson M AIll Trial Judges
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Survey of Attorneys Regarding Trial Judges

Judge Jeffry J. Larson

Average

Jeffry J. Larson| All Trial

Sample Size =23 A B C D | Fail |DK/NA Judges
1. Performance Grade:
1la. Overall performance as a judge. 39% 48% 13% 0% 0% 0% 3.3 3.3
2. Legal Ability:
2a. Bases decisions on the relevant evidence. 57% 26% 13% 0% 0% 4% 3.5 3.4
2b. Has knowledge of rules of procedure. 43% 52% 0% 4% 0% 0% 3.3 35
2c. Follows legal precedent in decisions. 57% 22% 17% 0% 0% 4% 34 34
2d. Uses judicial discretion to reach a fair decision. 57% 39% 4% 0% 0% 0% 3.5 3.4
Overall Legal Ability 3.4 3.4
3. Integrity:
3a. Conducts court free from impropriety or appearance of 96% 4% 0% 0% 0% 0% 4.0 3.6
impropriety.
3b. Does not engage in inappropriate ex parte communications. 87% 13% 0% 0% 0% 0% 3.9 3.7
Overall Integrity 3.9 3.6
4. Impartiality:
4a. Does not prejudge the outcome of cases. 57% 17% 9% 4% 0% 13% 3.5 3.3
4b. Treats pro se parties fairly. 61% 9% 0% 0% 0% 30% 3.9 3.6
4c. Makes decisions and rulings without regard to the identity 65% 26% 4% 0% 0% 4% 3.6 3.4
of the parties.
4d. Makes decisions and rulings without regard to the identity 74% 17% 4% 0% 0% 4% 3.7 3.4
of counsel.
4e. Treats attorneys equally regardless of sex or race. 91% 9% 0% 0% 0% 0% 3.9 3.7
Overall Impartiality 3.7 35
5. Communication Skills:
5a. Makes sure participants understand the proceedings. 83% 17% 0% 0% 0% 0% 3.8 35
5b. Issues clear and logical oral communication while in court. 4% 22% 4% 0% 0% 0% 3.7 3.4
5c¢. Provides rulings that are clear, thorough and well reasoned. 48% 35% 9% 4% 0% 4% 3.3 3.3
Overall Communication Skills 3.6 3.4
6. Professionalism:
6a. Does the necessary homework and is prepared for cases. 65% 30% 0% 0% 0% 4% 3.7 3.4
6b. Maintains proper order, decorum and civility in the 78% 22% 0% 0% 0% 0% 3.8 3.6
courtroom.
6c. Appropriately enforces court rules, orders and deadlines. 52% 35% 9% 0% 0% 4% 35 3.5
6d. Uses common sense and is resourceful in resolving 61% 30% 4% 0% 0% 4% 3.6 35
problems that arise during proceedings.
6e. Promptly makes decisions and rulings. 48% 39% 4% 4% 0% 4% 3.4 3.5
Overall Professionalism 3.6 35
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Judge Jeffry J. Larson

Average

Jeffry J. Larson| All Trial

A B (03 D Fail |DK/NA Judges
7. Temperament:
7a. Gives proceedings a sense of dignity. 87% 13% 0% 0% 0% 0% 3.9 3.6
7b. Treats everyone in the courtroom with respect. 87% 9% 0% 4% 0% 0% 3.8 35
7c. Is attentive during the proceedings. 91% 4% 4% 0% 0% 0% 3.9 3.7
7d. Acts with patience and self-control. 91% 4% 0% 4% 0% 0% 3.8 3.4
Overall Temperament 3.8 35
8. Administrative:
8a. Begins court on time. 83% 13% 0% 4% 0% 0% 3.7 3.5
8b. Allots an adequate amount of time for presentation of 57% 35% 0% 4% 0% 4% 3.5 3.5
cases.
8c. Manages court proceedings to reduce wasted time. 41% 45% 5% 5% 0% 5% 3.3 34
8d. Provides prompt access to the court in emergency matters. 61% 17% 0% 4% 0% 17% 3.6 3.5
8e. Appropriately uses settlement conferences and alternative 22% 13% 9% 4% 0% 52% 3.1 34
dispute resolution mechanisms.
8f. Complies with time limits for rulings in Supreme Court Rule  26% 9% 0% 4% 0% 61% 3.4 35
166 relating to all civil matters taken under advisement.
Overall Administrative 3.4 3.5
Overall Average Grade: 3.6 3.5

Questions 9 & 10

Jeffry J. Larson All Trial

Judges
9. Biased in favor of prosecution/defense.

Very biased in favor of the prosecution\ 0% 5%
Somewhat biased in favor of the prosecution\ 18% 22%
Completely Neutral\ 59% 67%
Somewhat biased in favor of the defense\ 24% 5%
Very biased in favor of the defense\ 0% 1%

10. How strongly do you recommend that Judge be retained or not retained in office?
Strongly recommend retain in office 96% 79%
Somewhat recommend retain in office 4% 12%
Somewhat recommend not retain in office\ 0% 4%
Strongly recommend not retain in office\ 0% 5%

Kansas Judicial Performance Survey 2008




Appellate Judge Survey

(Sample Size 16)



Survey of Appellate Judges Regarding District Judges

Average

Judge Jeffry J. Larson

_ DK/ |Jeffry J. Larson| All Trial
Sample Size = 16 A | B | C| D |Fail|NA Judges
Grade Judge Larson in terms of overall performance as a judge. 6% 0% 0% 0% 0% 94% 4.0 3.2

Kansas Judicial Performance Survey 2008




Non-Attor ney Survey

(Sample Size 142)



Judge Jeffry J. Larson
Survey of Non-Attorneys Regarding Trial Judges
Comparison of Averages Q1 - Q5

la. Overall performance as a judge. — 3.4
3.1

Q2. Overall Integrity B - 34

2a. Conducts court free from impropriety — § 35
or appearance of impropriety. 3.3

2b. Willing to make decisions even if 3.3
they are politically unpopular.

Q3. Overall Impartiality

3a. Gives all participants a fair opportunity to 3.4
be heard. |

3b. Treats people fairly who represent 3.4
themselves. §

3c. Does not prejudge the outcome of | 3.3
cases. 3.1

3d. Presents a neutral presence on the | 34
bench. § i 3.2

3e. Treats everyone fairly regardless | 3.4
of who they are. 3.2

Q4. Overall Professionalism

4a. Maintains appropriate control over
proceedings.

4b. Is prepared for cases.

4c. Gives court proceedings a sense of dignity.

L 1

2.0 2.5 3.0 3.5 4.0

M Jeffry J. Larson @ All Trial Judges
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Judge Jeffry J. Larson
Non-Attorney Survey
Comparison of Averages Q6 - Q8

Q5. Overall Communication Skills

5a. Makes sure participants understand what's
going on in the courtroom.

5b. Uses language that everyone can

understand.
5c. Speaks so everyone in the courtroom can hear 3.6
what's being said. 3.4
. . 3.4
5d. Gives reasons for rulings.
e 3.2
35
Q6. Overall Temperament
Y 33
6a. Demonstrates a sense of compassion and 3.4
human understanding for those who appearbefore . d 3
the court.
) ) . 3.6
6b. Is attentive during the proceedings. 34
. . 3.6
6c. Acts with patience and self control.
34
- . 35
Q7. Overall Administrative
] 32
. . 35
7a. Begins court on time.
7b. Sets reasonable schedules for cases. 3.5
" — 3.2
7c. Manages court proceedings to 3.4
reduce Wasted t|me y 3.2
7d. Provides prompt access to the 3.4
courtin emergency matters. gy 3.2
‘ 1 1 1 1
2.0 2.5 3.0 3.5

M Jeffry J. Larson M All Trial Judges
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Judge Jeffry J. Larson
Non-Attorney Survey
Q8 Biased in favor of prosecution/defense.

Very biased in favor of the prosecution
Somewhat biased in favor of the prosecution
88%

Completely Neutral

Somewhat biased in favor of the defense

Very biased in favor of the defense
3%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Jeffry J. Larson  ® All Trial Judges

Q9. How strongly do you recommend that Judge Larson be retained or not
retained in office?

81%
Strongly recommend retain in office

Somewhat recommend retain in office

Somewhat recommend not retain in office

Strongly recommend not retain in office

11%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

M Jeffry J. Larson M AIll Trial Judges
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Survey of Non-Attorneys Regarding Trial Judges

Average

Judge Jeffry J. Larson )
. Jeffry J. Larson| All Trial
SEMFR SEE = 142 A B C D | Fail [DK/NA Judges

1. Performance Grade:

1la. Overall performance as a judge. 57% 31% 6% 2% 2% 2% 3.4 3.1
2. Integrity:
2a. Conducts court free from impropriety or appearance of 61% 26% 4% 2% 3% 4% 35 3.3
impropriety.
2b. Willing to make decisions even if they are politically 51% 19% 6% 4% 4% 16% 3.3 3.1
unpopular.
Overall Integrity 3.4 3.2
3. Impartiality:
3a. Gives all participants a fair opportunity to be heard. 65% 19% 5% 3% 4% 4% 3.4 3.3
3b. Treats people fairly who represent themselves. 43% 14% 3% 2% 4%  35% 34 3.2
3c. Does not prejudge the outcome of cases. 53% 23% 3% 1% 7% 12% 3.3 3.1
3d. Presents a neutral presence on the bench. 60% 26% 5% 3% 3% 3% 3.4 3.2
3e. Treats everyone fairly regardless of who they are. 63% 21% 3% 4% 4% 5% 3.4 3.2
Overall Impartiality 3.4 3.2

4. Professionalism:

4a. Maintains appropriate control over proceedings. 69% 23% 2% 0% 2% 4% 3.6 34
4b. Is prepared for cases. 67% 22% 1% 2% 2% 4% 3.6 3.3
4c. Gives court proceedings a sense of dignity. 68% 21% 4% 1% 2% 4% 3.6 3.3

Overall Professionalism 3.6 3.4

5. Communication Skills:

5a. Makes sure participants understand what's going on in the 65% 23% 4% 1% 3% 4% 35 3.4
courtroom.

5b. Uses language that everyone can understand. 66% 23% 5% 1% 1% 2% 3.6 34

5c¢. Speaks so everyone in the courtroom can hear what's 70% 21% 4% 1% 2% 2% 3.6 3.4
being said.

5d. Gives reasons for rulings. 62% 20% 3% 4% 4% 7% 3.4 3.2

Overall Communication Skills 3.5 3.3

6. Temperament:

6a. Demonstrates a sense of compassion and human 59% 24% 4% 3% 5% 4% 3.4 3.1
understanding for those who appear before the court.

6b. Is attentive during the proceedings. 71% 14% 3% 3% 2% 6% 3.6 3.4

6¢. Acts with patience and self control. 73% 19% 3% 2% 2% 2% 3.6 3.4

Overall Temperament 3.5 3.3

7. Administrative:

7a. Begins court on time. 59% 30% 6% 0% 2% 3% 3.5 3.2
7b. Sets reasonable schedules for cases. 55% 23% 4% 0% 3% 15% 3.5 3.2
7c. Manages court proceedings to reduce wasted time. 56% 24% 6% 0% 4% 10% 34 3.2
7d. Provides prompt access to the court in emergency matters. 41% 16% 2% 1% 1% 36% 3.4 3.2
Overall Administrative 35 3.2

Overall Average Grade: 3.5 3.3

Kansas Judicial Performance Survey 2008



Judge Jefiry J. Larson Jeffry J. Larson All Trial

Questions 8 & 9

Judges

8. Biased in favor of prosecution/defense.

Very biased in favor of the prosecution 3% 10%

Somewhat biased in favor of the prosecution 4% 10%

Completely Neutral 88% 71%

Somewhat biased in favor of the defense 5% 6%

Very biased in favor of the defense 0% 3%

9. How strongly do you recommend that Judge be retained or not retained in office?

Strongly recommend retain in office 81% 70%
Somewhat recommend retain in office 11% 13%
Somewhat recommend not retain in office 5% 5%
Strongly recommend not retain in office 2% 11%

Kansas Judicial Performance Survey 2008




M ethodology



Sample:

Survey:

Methodology

The databases of names and addresses of the people who had likely been in
each of the surveyed trial judge’s courtroom were provided by the Johnson
County Courts, the Shawnee County Courts and the county courts that had
merit selected judges standing for retention in 2008 and were using the Full
Court case management system. These three sources provided name and
address data of people who were associated with cases that closed in 2007,
and in some instances prior to 2007.

The name and address data from the different data sources was then
combined, duplicates were removed and addresses were corrected.
Depending on the available number of names and the count of surveys
already received for a particular judge, either all or a random sample of
names were drawn. Included in the data cleaning was the identification of
potential respondents in the sample who had appeared in more than one
judge’s courtroom. Where a person had been in more than one judge’s
courtroom, the selection criteria for which judge he or she would be sent a
questionnaire was generally: first, for the judge in whose courtroom the
potential respondent had been in most often, and second, the judge with the
smallest sample of the judges in whose courtroom the potential respondent
had appeared.

Each non-attorney surveyed was mailed an initial postcard informing the
person that he or she would be receiving a questionnaire. Two to three
weeks after the post card was mailed, the potential respondent was sent a
personalized introductory letter and a questionnaire with a postage-paid
return envelope. Those who did not respond to the first questionnaire were
then sent a sent follow-up postcard. If the person did not respond after the
follow-up postcard, a second questionnaire and letter were sent and in some
instances a second follow-up postcard was sent after the second letter and
questionnaire.

Sampled attorneys were first sent a letter providing a Web address where
they could take the attorney survey and informing them that they would also
be sent an e-mail with a link to the survey. Approximately one week later,
they were sent the e-mail, and a follow-up e-mail one week after the first if
they had not completed the survey by then. Attorneys who did not respond to
the e-mail, were mailed a questionnaire, followed by a reminder postcard,
followed by a second questionnaire. Attorneys who had been sampled for
judges with small samples, and who did not respond to either the online
survey or the mail survey were telephoned, and were requested to complete
the survey by phone. An additional sample of attorneys who had been before
judges with small attorney samples, but who were not in the original sample
for one of these small-sample judges were also called and asked to complete a
telephone interview about a small-sample judge. In all, 309 interviews were
completed by telephone.



Questionnaire: The questionnaire used in the 2008 Non-Attorney Survey Regarding

Results:

Trial Judges asked respondents to use a grade of A, B, C, D, or F (Fail)
to assess the judge’s performance in six different areas: Integrity,
Impartiality, Professionalism, Communications Skills, Temperament
and Administrative. Respondents were also asked to rate the judge’s
overall performance as a judge. These grades were then converted to a
numerical value where A=4,B=3,C=2,D =1 and Fail = 0.
Respondents were also asked to indicate if they thought the judge was
biased for the prosecution or for the defense in criminal cases, and how
strongly they thought the judge should be retained or not retained.

The questionnaire used in the 2008 Attorney Survey Regarding Trial
Judges asked respondents to use a grade of A, B, C, D, or F (Fail) to
assess the judge’s performance in seven different areas: Legal Ability,
Integrity, Impartiality, Communications Skills, Professionalism,
Temperament, and Administrative. Attorneys were also asked to
grade the judge’s overall performance as a judge. These grades were
then converted to a numerical value where A=4,B=3,C=2,D=1
and Fail = 0. Respondents were also asked to indicate if they thought
the judge was biased for the prosecution or for the defense in criminal
cases, and how strongly they thought the judge should be retained or
not retained.

The tables on the next pages show the percentage distribution of results
for all respondents to the surveys of attorneys and non-attorneys
regarding trial judges.



Survey of Attorneys Regarding Trial Judges

All Trial Judges 2008

Average
pamplesize SIE T A B C D | Fail |DK/NA Grade
1. Performance Grade:
1la. Overall performance as a judge. 53% 29% 9% 4% 1% 4% 3.3
2. Legal Ability:
2a. Bases decisions on the relevant evidence. 55% 24% 8% 4% 1% 8% 3.4
2b. Has knowledge of rules of procedure. 60% 25% 7% 2% 1% 6% 35
2c. Follows legal precedent in decisions. 52% 23% 8% 4% 1% 12% 34
2d. Uses judicial discretion to reach a fair decision. 56% 24% 8% 4% 2% 7% 3.4
Overall Legal Ability 3.4
3. Integrity:
3a. Conducts court free from impropriety or appearance of 74% 13% 4% 2% 2% 5% 3.6
impropriety.
3b. Does not engage in inappropriate ex parte communications. 69% 14% 4% 2% 1% 11% 3.7
Overall Integrity 3.6
4. Impartiality:
4a. Does not prejudge the outcome of cases. 55% 20% 9% 4% 2% 10% 3.3
4b. Treats pro se parties fairly. 43% 12% 4% 1% 1% 39% 3.6
4c. Makes decisions and rulings without regard to the identity 59% 20% 8% 3% 2% 10% 3.4
of the parties.
4d. Makes decisions and rulings without regard to the identity 50% 20% 7% 3% 2% 10% 3.4
of counsel.
4e. Treats attorneys equally regardless of sex or race. 69% 13% 3% 1% 1% 12% 3.7
Overall Impartiality 3.5
5. Communication Skills:
5a. Makes sure participants understand the proceedings. 61% 22% 7% 2% 0% 8% 35
5b. Issues clear and logical oral communication while in court. 60% 22% 8% 3% 1% 5% 3.4
5c¢. Provides rulings that are clear, thorough and well reasoned. 53% 25% 9% 5% 2% 6% 3.3
Overall Communication Skills 3.4
6. Professionalism:
6a. Does the necessary homework and is prepared for cases. 57% 22% 8% 2% 1% 9% 3.4
6b. Maintains proper order decorum and civility in the 68% 19% 4% 2% 1% 6% 3.6
courtroom.
6c. Appropriately enforces court rules, orders and deadlines. 60% 23% 7% 2% 1% 8% 35
6d. Uses common sense and is resourceful in resolving 62% 20% 7% 2% 2% 7% 35
problems that arise during proceedings.
6e. Promptly makes decisions and rulings. 62% 22% 6% 2% 1% 6% 3.5
Overall Professionalism 3.5

Kansas Judicial Performance Survey 2008




All Trial Judges 2008

Average
A B C D Fail |DK/NA Grade
7. Temperament:
7a. Gives proceedings a sense of dignity. 67% 18% 5% 2% 2% 5% 3.6
7b. Treats everyone in the courtroom with respect. 68% 15% 6% 3% 2% 5% 35
7c. Is attentive during the proceedings. 72% 16% 5% 1% 0% 5% 3.7
7d. Acts with patience and self-control. 63% 19% 7% 4% 2% 5% 3.4
Overall Temperament 3.5
8. Administrative:
8a. Begins court on time. 62% 23% 6% 2% 1% 6% 35
8b. Allots an adequate amount of time for presentation of 50% 24% 6% 2% 1% 8% 35
cases.
8c. Manages court proceedings to reduce wasted time. 56% 23% 8% 3% 2% 8% 34
8d. Provides prompt access to the court in emergency matters. 43% 15% 4% 1% 1% 36% 3.5
8e. Appropriately uses settlement conferences and alternative 35% 14% 5% 2% 1% 43% 3.4
dispute resolution mechanisms.
8f. Complies with time limits for rulings in Supreme Court Rule 36% 11% 4% 1% 1% 48% 35
166 relating to all civil matters taken under advisement.
Overall Administrative 3.5
Overall Average Grade: 3.5
Questions 9 & 10 Average
Grade
9. Biased in favor of prosecution/defense.
Very biased in favor of the prosecution\ 5%
Somewhat biased in favor of the prosecution\ 22%
Completely Neutral\ 67%
Somewhat biased in favor of the defense\ 5%
Very biased in favor of the defense\ 1%
10. How strongly do you recommend that Judge be retained or not retained in office?
Strongly recommend retain in office 79%
Somewhat recommend retain in office 12%
Somewhat recommend not retain in office 4%
Strongly recommend not retain in office\ 5%

Kansas Judicial Performance Survey 2008




Survey of Non-Attorneys Regarding Trial Judges

All Trial Judges 2008
Average
Sample Size = 7789 A B (03 D Fail |DK/NA Grade
1. Performance Grade:
1la. Overall performance as a judge. 49% 26% 11% 6% 4% 4% 3.1
2. Integrity:
2a. Conducts court free from impropriety or appearance of 54% 23% 9% 4% 3% 7% 3.3
impropriety.
2b. Willing to make decisions even if they are politically 40% 20% 9% 5% 1% 21% 3.1
unpopular.
Overall Integrity 3.2
3. Impartiality:
3a. Gives all participants a fair opportunity to be heard. 58% 19% 8% 5% 5% 5% 3.3
3b. Treats people fairly who represent themselves. 42% 14% 6% 3% 5% 28% 3.2
3c. Does not prejudge the outcome of cases. 48% 17% 9% 5% 7%  15% 3.1
3d. Presents a neutral presence on the bench. 54% 20% 9% 6% 5% 6% 3.2
3e. Treats everyone fairly regardless of who they are. 55% 17% 8% 5% 7% 8% 3.2
Overall Impartiality 3.2
4. Professionalism:
4a. Maintains appropriate control over proceedings. 62% 21% 8% 2% 2% 5% 34
4b. Is prepared for cases. 55% 21% 9% 4% 3% 8% 3.3
4c. Gives court proceedings a sense of dignity. 57% 20% 10% 4% 4% 5% 3.3
Overall Professionalism 3.4
5. Communication Skills:
5a. Makes sure participants understand what's going on in the 50% 21% 9% 3% 3% 5% 3.4
courtroom.
5b. Uses language that everyone can understand. 60% 22% 9% 2% 2% 4% 34
5c¢. Speaks so everyone in the courtroom can hear what's 61% 21% 9% 3% 2% 5% 3.4
being said.
5d. Gives reasons for rulings. 51% 20% 9% 5% 5% 9% 3.2
Overall Communication Skills 3.3
6. Temperament:
6a. Demonstrates a sense of compassion and human 50 21% 10% 6% 7% 6% 3.1
understanding for those who appear before the court.
6b. Is attentive during the proceedings. 58% 21% 10% 3% 2% 6% 3.4
6¢. Acts with patience and self control. 58% 21% 9% 4% 2% 6% 3.4
Overall Temperament 3.3
7. Administrative:
7a. Begins court on time. 50 24% 11% 5% 4% 6% 3.2
7b. Sets reasonable schedules for cases. 46% 23% 10% 3% 3% 15% 3.2
7c. Manages court proceedings to reduce wasted time. 47% 23% 11% 4% 3% 12% 3.2
7d. Provides prompt access to the court in emergency matters. 33% 13% 6% 2% 3% 42% 3.2
Overall Administrative 3.2
Overall Average Grade: 3.3
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. Average

Questions 8 & 9 St

8. Biased in favor of prosecution/defense.

Very biased in favor of the prosecution. 10%

Somewhat biased in favor of the prosecution 10%

Completely Neutral. 71%

Somewhat biased in favor of the defense. 6%

Very biased in favor of the defense. 3%

9. How strongly do you recommend that Judge be retained or not retained in office?

Strongly recommend retain in office 70%
Somewhat recommend retain in office 13%
Somewhat recommend not retain in office 5%
Strongly recommend not retain in office 11%

Kansas Judicial Performance Survey 2008



Response
Rate:

The estimated cooperation rate is calculated as the number of completed
questionnaires divided by the number of eligible respondents who actually
received a questionnaire (total completed divided by total sent minus
undeliverable or not applicable). The table on the next page shows the total
number of questionnaires sent (mailed, e-mailed, telephoned), and completed
by respondent type. The table presents the estimated overall cooperation rate
as well as the cooperation rate by the different types of respondents. The true
cooperation rates are likely considerably higher than shown because of the
relatively high percentage of people who were mailed questionnaires about
judges who they had not observed in court. This is due, in part, to many cases
being disposed of without the parties having appeared in court,
questionnaires being sent based on some very old cases, and the data
including all law enforcement officers who were subpoenaed in a case, not
just those who appeared.

Responses by Type

Total No Re- Undeliver-  Other No Coop
Role Type Sent sponse able NJA  Response Complete Rate
Attorneys
Criminal
Defense Attorney 1,137 577 66 0 494 46.1%
District Attorney 216 91 5 0 120 56.9%
Other Attorney 55 13 5 0 37 74.0%
Civil
Litigant Attorney 2,888 1,567 262 8 1,051 40.0%
Other Attorney 386 182 34 1 169 48.0%
Total Attorneys 4,682 2,430 372 9 1,871 43.4%
Non-attorneys
Criminal
Defendant 14,278 8,411 4,517 87 1,263 12.9%
Witness 7,998 4,609 2,244 37 1,108 19.3%
Law Enforcement 2,493 1,057 589 11 836 43.9%
Victim 1,486 953 337 6 190 16.5%
Other 3 2 0 0 1 33.3%
Civil
Litigant 23,798 13,178 8,241 147 2,232 14.3%
Witness 1,729 834 715 18 162 16.0%
Other 8,083 4,017 3,122 103 841 16.9%
Jurors 1,278 534 43 7 694 56.2%
Employees 705 142 93 8 462 75.5%
Total Non-attorneys 61,851 33,737 19,901 424 7,789 18.6%

Total: 66,533 36,167 20,273 433 9,659 20.9%



Projectability: Most surveys seen by the public are surveys that are intended to be
projectable, that is the results from the sample of people surveyed can be used
to estimate a percentage or value of the population sampled with a known
probability of error. For example, a pre-election poll of 500 likely Kansas voters
is used to estimate the percentage of voters who will vote for Candidate A on
election day, plus or minus some number of percentage points. The plus or
minus amount is usually what is known as the 95%-confidence interval (the
known probability of error), or what the media often refers to as the margin-
of-error.

The Kansas Judicial Performance Evaluation Survey is not projectable with a
known probability of error because the results are calculated from a self-
selecting sample that is self-selecting based on the content and subject matter
of the survey. In other words, the potential respondent knows the purpose
and content of the survey, and based on that, decides whether to respond to
the survey.

While projectability within a known probability of error is a highly desirable
attribute of a survey, it is often not feasible to achieve. Commercial market
research often uses nonprojectable (and small) samples — the most well known
of which are for focus groups. Moreover, the federal courts have long
accepted, and do not expect, projectable samples for market confusion
surveys used in trademark litigation. In other words, one can still use the
results of the Judicial Performance Evaluation Survey to estimate how
everyone who has observed a judge in the courtroom would grade him or her,
just not with a known probability of error.

The Judicial Performance Evaluation Survey is a valuable means, perhaps the
only practical means, for the Kansas Commission on Judicial Performance to
have a summary of structured interviews with a number of people who have
courtroom familiarity with the judge being evaluated, and who most often —
albeit not always —are responding out of a desire to improve the performance
of their state’s judicial system.



Jeffry J. Larson
Responses by Type

Total No Undeliverable/ Other Non- Coop
Role Type Sent Response Not Applicable Responses Completes Rate
Attorneys
Criminal
Defense Attny 11 4 1 0 6 60.0%
District Attorney 8 1 0 0 7 87.5%
Civil
Other Attny 6 2 1 0 3 60.0%
Litigant Attny 37 26 4 0 7 21.2%
Total Attorneys 62 33 6 0 23 41.1%
Non-attorneys
Criminal
Witness 241 145 67 0 29 16.7%
Law Enforcement 61 18 16 0 27 60.0%
Victim 29 18 7 0 4 18.2%
Defendant 96 49 36 1 10 16.7%
Civil
Other 137 94 31 0 12 11.3%
Witness 6 3 1 0 2 40.0%
Litigant 342 189 111 3 39 16.9%
Jurors 26 14 1 1 10 40.0%
Employees 12 3 0 0 9 75.0%
Total Non-attorneys 950 533 270 5 142 20.9%
Appellate Judges 18 2 0 0 16 88.9%
Grand Total: 1030 568 276 5 181 24.0%

Judicial Performance Survey 2008 Page 1



Questionnaires



BUSP

BUSP

BuSp

'uMp

BUSP

BUSP

'uMp

BUSP

BUMP

BUMP

BuSp

'upp

W

[a s yal

O O O o

m N o m

< < < <

........................................................................... ou«:o
X0S JO $saTpredax Afenbo sfousone s1e2x7 0
J P 1 1

......................................... .ﬁwwcgou Mo \A@ﬁ«gwﬁﬁ Ugu 0
PFe8o3 INOTPIM SSUINT PUE SUOTSIIIP SN P

................................... .wwﬁ.ﬁwnm Oﬂu wo %HMMCD@W Dju 03
PFeSo3 INOTPIM SSUTNT PUE SUOTSIOIP SOYEJN "D

.......................................... .\m—‘wﬂ.ﬂw w@ﬁw.ﬁ& a5 Q&QWHNDHL‘L .ﬁ—

.............. *$95LD JO dWo2INo ayp 93pnford 1ou soo(y e

Aenredwy ¢

“** *SUONEDUNWWOD
auvd xo syerrdorddeur ur 93eSus jou sao(] °q

B PR P TP %MDMHQOMQEM MO UUQNHND&Q@

30 f1ondorduwr wosy 9913 13000 S1NPUOY) B
AmSauy ¢

*** YOTS[OOP 1B & YO¥IT 01 BONIISIP [erdipnl sas)
**** SUOTSIOIP UT 3U9Pa323d [839] SMO[[O,]

.................... ampao0o1d Jo so[ny Jo 9Fpamouy Se]

& 8 o T

............. "9OU9PIA9 JUTAI[2F 93 UO SUOISIIIP Sastyq

KqV [€89T

9\l

¥ Se DUQNEHOM.Hwnw [[eF2A0 JO StWIa] UL

93pn( opeI3 noA pnom Moy [eFouds U] 'k

EPA0 T

“arqeorddy 10N /MouyT 1, U0(T JOF . BU apo.rro aseard ‘mowy 3. uop 1snf
[qeoddy JON /MOUN] 3,UO(J JOF (8T /JP,, I[IJ) 7 wy J uop 1snj

Jo ‘vare ogroads v ur a5pnf oty M 20ULIIAXI 24wl 1, UOP NOA 1eT) [99F NOA JT)
oprrs 113y arerrdordde sy Surpoaro Aq Suimojroy ay3 vo a5pnf ay sprss aseard
qrey I0J . JO (T ) ‘g yim SUoe JU3[[99XI ST, V,, UE dI9YM D[eds Ipeis v Suls()

adpn(

10 uonenfeAs

HONVINIOAddd TVIOIAf NO NOISSININO)) SYSNVY

SIy1 ul uonedionaed JnoA jrew 8yl ul 1 adejd pue ‘papiroad
padojanus pred abeisod ‘passaippe-jjas ayl ul 1 aoejd ases|d
‘aareuuonsanb syl Bunsjdwod ur swin noA 1o) noA Mueyl

‘pare1daadde yonw Aaan s1 AeAins

98pn[ noqe Aes 03 oy1] p[nom noi 1eys s Surpiue o3o S| ¢

¢Sassauyrom S,

o8pn( ore Les nod pnom 1eym puy 7|



39Vd MOVd NO dIaNNILNOD

¢SYISUIMS S, 98pn( o3k Aes nok pnom yey

“JOUpNE 91 St NOA AJNUIPT A[[eUONUNTIUN P[NOM TeT])
MO[q SIUIWWOD 3} UI UONBWIOJFUT 9PN[OUT J0U op noA Jey jueizoduur st 3y
9TIA SIOYIO PUE NOA 1) SIUSWWOD o) Jo 1dmosues) padAl e 29s [ 28pn/
O3 9SNEII] ‘STAMSUE FNOK I PAILIDOSSE 9 IIAIU [[IM dJWEU FNOA YSnoy,

................... UONEPUIWILIOIF e O} YSNOU MOUY 1, UOP JO PIPIPU)

................................................... 91330 UT UIEIDT JOU PUIWWOIIT JLYMIWOG
.......................................................... 921330 UI UIEI2I PUSWWOIDIT JLYMIWOS

(|

._u ....................................................... DU@-«O QM Qﬂduww 10U TQDEEOU@H %ngouuw
¢

[4

[ s DU@%O ur QﬁquM .TGDEEOUD.H Nﬁwco.ﬂum

¢9213J0 UT PAUTeIdT 9q 10U

3O “92[JJO UT POUTEIdF o 28pn( 1ey) puatwo9F nok op £[guons

moy ‘suonsanb snoraaxd oy Jo yors 03 sasuodsaz ok purw ur Surdooyy

....................................................... %.Nm o0 QMWSOQ@ \K/OQM UAQOT J0 TOTMUDTCD

................................................................ DwQDWDMU DQH mo .MO\SNM Qﬂ ﬂu@@.&ﬂﬂ. b@\/
...................................................... 9SUDJOP O3 JO JOAEJ UT PISBI] JEYMIWOG
............................................................................................. MN.Huswq %MDHMMQEOU
COﬁBUOwOHQ 931 JO IOAE] UI Pasriq 1eymowiog
......................................................... COSSUDWOMQ OQH mo .MO\SWM QM T@mﬂﬂn— b@\/

:s1 98pnf o

Kes nod pnom ‘oseo jeururId € Ul 93pn( paaresqo aaey noA 1

1

01

'uMp

Busp

Busp

Busp

Busp

Busp

eupip

BuNp

BuNp

Bupp

Bupp

eupp

eupp

eupp

eupp

eupp

BUSP

Busp

'usp

W N N T

[apyapNaRNa

@]

[ORNCRNC RG]

O

[a'a o I a n R ]

an]

<< <<

<

..................................................... JUSWASIAPE JopUn
UOYE) SFONBW [IAID [& 03 SUNE[RF 99 [y 1407

owordng ur sSuTMF 303 SITWI] owm PIM s dwor)

............................................... SONSST 9 SULOP PUT
MO33eU 03 $93npa203d [ermoid sosn A[oAnd93I

............ SWSTUBYIIW UONN[OSIF NdSIp dANBUII[E

PUE S90U2IJU0D JUSWINAs sasn Arerrdorddy -

.................................................... sIo1EW %UQUWHUEU

U1 33n02 93 03 $5920% 3dword sopraoxg -

................................................................ own pasem

20npas 01 s8uTPa9203d 1IN0 SAFLUBIN

............................................. RN TN ) WO QOﬁﬂuQUwUHQ
10O} aWwin JO junowte QHNSTDﬁN ue S10y

............................................... 085 To 3IN0d mCMMDm .
DANENSIUTUPY

........................ [0TIU0D J[S pue wucuﬁwa P spy
...................... .wmcmuwouo‘ﬂa o wcﬁﬁu OATIUINE ST
+*100dsoz 3 WOOIINOD 93 Ul JUO0AIoAD S1BoI], -
..................... pﬁﬂcm% JO 95U2S € mwgﬁuuuowa SoAID) -

o5

<« O T O

TJuouwrerduwoT,

.................. s3urns pue suorsap soyew Apdword -

*s3urpaaooxd Surmp asire Jet swoyqoxd SurA[osaF
UT [NJOOINOSIJ ST PUE 9SUIS UOWOD $IS[)

..................................................................... sourpprop

PUE SIOPIO ‘saNI 1In0d sad30§ud A[orerrdorddy
.................................................... “WOONINOD I U
Apan pue wnrodop Fopio rodoxd surerurey
................................................... S9sed HOW @UH,NQDHQ
ST PUE _ FOMIWOY,, ATESSIIIU I SOO(]

TWISI[eUO0ISS9JOIg

............................................................ POUOSERT [PM
pue y3nozoy ‘Fea]d oFe 18 SSUNI SOPIAOI]

........................................................... 13000 W OIyA
sgonpedrIunwtyod 1ero MNUMMOH pue Je9[d sonssy

............................................................... WMGM@UUUOHQ
op puelsropun syuedonied oins soxejA

STIO[S vopeounwwo) -

)



'uMp
Bupp

'uMp

'uMp

BUSP

'uMp

Busp

eupip

Busp

BuUSp

eupip

b o uw w

[a s eyl

@)

O O O 0O

[aa [y o'a Y 'a Ry a' ]

= (ruBIp JO 9suds © s3UTP22201d 1IN0 SIAID) D
.................................................. T 7] MOM @OHNQUHQ mH .@

“+s3urpaanord 1040 [onuod aerrdordde surerurejy e

TWIST[eUOoISSoJoig 4

o978
\Avﬂu oym Jjo mm@Zugd%D.H \ﬁ.ﬂdm JUOATIAD S1eai],

............... [youaq ay3 uo 2ou2asaid [6ANJU B SIUISAF]
.............. *S9SED JO 2WOIINO Y] owﬂusmw.ﬁ& 10U sa0(J

...... soApswo Juasardar oym Aprey ojdoad syeary,

&« 8 JT° J

preay 2q 01 Larumizoddo ey € syuedonaed e soarn

..................................................................... H.N‘TJQOQQ‘D
Areontiod axe £oU3 JT USAD SUOISTOOP EW 03 SUI[IA\ ‘]
........................................ %HUﬂHQOHQEﬂ c%o OUGNMNUQ&N

30 fomrrdordwr wosy 9933 1IN0 S1PNPUOT)

RWSAT] ¢
..................................................................... .Umﬁsm ® Se
20uLWF0339d [[F9A0 JO SWIA UT
o3pn( opeIsd noA pnom Mot eFoudss Uy ‘e
HIZOY o1

(-arqeonddy

JONT /MO 3, UO(T JOF . BU/3P,, 2T 3seafd ‘morry 3,uop jsnf 1o ‘vare ogroads
v ur 25pnf a1 s doudrradxo aavy 3,uop nod yeyy (997 noA Jy) -opers
11391 M1eprdordde oty Surpoaro Aq Surmorroy ayy uo a5pnf ay3 apeis aseard rey

JOJ J 10 (T ) ‘g tpim Suoje Jud[[aox SI ,Y,, UL IIYM O[eds opeLs v 5urs )

adpn(

10 uoneneAg

HONVINIOAEdd TVIOIANf NO NOISSININOD) SVSNVY

‘pareldaadde yonw Aaan s1 Aenans
SIy1 ul uonedionued unoA jrew ayl ul 1 3de|d pue ‘papiroad
padojanus pred abeisod ‘passaappe-4as ayl ul 31 ade|d ases|d
‘adleuuonsanb siyl Bunsidwos ur swn JnoA a0y noA Mueyl

¢ 98pn[Inoqe Les 01 oY1 P[NOM NOA 9S[3 SUTYIAUE 2391 ST ‘¢



abed »oeg uo panunuo)

gsassouxeam s, 23pn[ o3k Aes nod pnom jeym puy ‘g1
asypduoms s o3pn[ ore Aes noA pinom 3y ‘11

¢ 9%pn[inoqe puary rnok [[23 noLk

P[NOM JeyM ‘90IADE JOJ NOA PIs[Se PUE ISED [EUTILID JO [TAD & FIUPI0 ul Lyed
ese — o3pn[orojoq seodde 01 pamnpotyds sem sinok Jo pudtiy B J1 0

“JOUINE 91 St noA AJnuopr A[euonuaurun

P[NOM JET) MO[oq SIUIWIIOD I} U UORLWIOJUT OPN[OUT J0U Op NOA Jet

Jueazoduuy ST 2T “9IFM SIOYIO PUE NOA JeT) SITIWWOD o) Jo 1dmosuen padA e 09s [a
o3pn/ oty 95N ‘STOMSUE JNOA PIM PIBIDOSSE dq FIAIU [[IA dWEU FNOL Y3noyT,

.............. TOonNepualItuod2} 23l O3 SMBOCO MOUY 1 U0p IO papapun)

(|

o e 901330 UI UTE32T JOU PUSWO9] AﬁMGOH_m
§ e 9010 UT UTLI2T 10U PUSTOINT JEYMIWOS
A 90130 UT UTL3OT PUSTUWOIT JEYMIWOG
ﬁ

......................................................... DU@WO QM CMNHD.H TQOEEOUDH %MWGOH—HW

@921JJO UT POUTEIdT 9q JOU JO
‘901330 UI PauTeIas 9q aureNJ77 23pn( 1ey) puswodar nok op A[3uoxns
moy ‘suopsanb snoraoxd oy Jo YoEs 01 sosuodsox InoAk purw ur Surdoay] G

_H_ ................................................. »%aww 01 QWSOGD \K/OGVA HAGO.T J0 TD@%UD@GD
m .......................................................... Dwﬁﬂw@@@ Dﬂu -«o HO\VNW ﬁ: TOWNML %HD\/
.—N ................................................ Owcwuwwﬂu Oﬂu MO HO>N.W- Qﬂ muww.—wﬂﬁ# udﬂawaom
AN ....................................................................................... jw.ﬂuﬂbﬁ %MDHOMQEOU
N ......................................... GOMM.DUDmOMQ Dd—w mo .HO>NM Gﬂ @Dwmﬁﬁ— u._wﬂ\xrvaom
ﬁ ................................................... QO%HBUDwOHQ DQH v«o HO\VNM Qﬂ TDWN#@ %HD\/

:s1 98pn/ o Aes
nof pnom 9seo jeururio e Ul 93pn( poarosqo aaey nok Jj| °g
BUMD 4 QD g e syonew AousSrouwd

UT 33105 913 03 $s200¢ 1dword sopraorg p

BUPID o (D s own

paisem 20npas 01 S3urpaad0rd 1Inod sadeuey O
BUSP 4 @ O g v o e SISED JOJ SIMPIYDS I[qBUOSEIF $19G  'q
BUMD 4 QD G e oW UO 110D mcqmom -

TOADENSIUTWPY L

BUMD 4 g D gy e [01U02 Jps pue souaned A Py D

eupp 4 Q D g Y e s3urpaocoird oy Sunmp 2ARUINE ST *q

]
[a1]
<

T 11005 o 21059q
seadde oym asoy 303 Surpuelsropun ueWNY
pue uorssedwod Jo sUIS B SAIENSUOWI(] B

UHQOENHQQEO.H. ‘9

BUSD A a ?d d Yoo T .m%ﬁﬂﬂw JOJ SUOSEIT S9AIL) P
BUMD 4 QD g e pres Sumq s Jeym
Feay Ued Wwoomnmod a4yl ur JUOAIIAI OS wvﬂﬁwm\mw e
'USP A a o2 d A" “Upuelsiopun ued JUuO0AI9A9 eyl OM.N.DMCN~ $9s() 'q
BUMD 4 QD g e wWoonmMod oy ut uo Juro3

saeym pueiszopun syuedonied oins soYeIN ‘e

STIDIS Uopeorunuio) g



